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1. The chair welcomed the group to the fourth and final planned reference group meeting, highlighting due to the election
period since the group had last met, that we had not had access to Ministers therefore are currently no further along in

gaining ministerial approval. |
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Discussion

2. Following the opening siides
N (" be|ow comments were made:



3. [l then moved the group on to discuss the G - I

e  Most professional registers easily define a minimum level of training or qualifications, but for management such
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1 B b siven to how you get on the register and whether only eligible dependant on the post
you hold, as well as how long we held the information if someone left the NHS for a period of time

e

e  GMC/NMC are established registers but they themselves considered capturing 360 appraisals but didn’t take
this forward due to the difficulty and subjectivity of them



