


 

 

1 Any pre-termination negotiations could still be admissible in other types of complaints including for 
discrimination, whistleblowing and trade union detriment. 

http://www.acas.org.uk/index.aspx?articleid=4395
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2 Broader terminology is appropriate given that the member of staff involved could be either employed 
or engaged under a contract for services. 
3 Part IV A Section 43 of the Employment Rights Act 1996 (ERA) outlines the provisions under the 
Public Interest Disclosure Act (PIDA) www.legislation.gov.uk/ukpga/1996/18/part/IVA  

http://www.legislation.gov.uk/ukpga/1996/18/part/IVA
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https://www.gov.uk/government/publications/ensuring-an-open-nhs-culture--2
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/215219/dh_132262.pdf
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http://www.nhsemployers.org/~/media/Employers/Publications/severance-payment-guidance.pdf
http://www.acas.org.uk/media/pdf/j/8/Acas-Code-of-Practice-on-Settlement-Agreements.pdf
https://www.nhsemployers.org/your-workforce/retain-and-improve/raising-concerns-whistleblowing
https://www.nhsemployers.org/your-workforce/retain-and-improve/raising-concerns-whistleblowing
https://www.gmc-uk.org/
https://www.nmc.org.uk/
http://www.hpc-uk.org/
https://www.nhsemployers.org/case-studies-and-resources/2017/04/draw-the-line-managers-guide
https://www.nhsemployers.org/your-workforce/retain-and-improve/raising-concerns-whistleblowing
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4 Broader terminology is appropriate given that the member of staff involved could be either employed 
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